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                                        Underline/highlight/circle the answer that you wish to indicate.

1. Content of the materials presented was: 	   Not Useful		Neutral		Useful
2. Duration of the presentations was:	    Too Long	         About right	Too Short
3. 
3.   Research evidence and outcomes data	
were used to support the presentations:

Disagree		Neutral		Agree



4.   I think the impact of this work on my 
clients who use assistive technology will be:
Adverse		Neutral		Beneficial



1. I was provided with feedback on my ability to master the learning objectives:

1. The information I learned will support my ability to collect data and measure outcomes as part of my evidence-based practices: 

Disagree		Neutral		Agree


Disagree            Neutral            Agree







1. I think the following could be improved:  																			
1. I think the following was particularly good / useful:  																														
1. In my assessment, my continuing education needs that relate to achieving the most effective communication for my clients who use assistive technology include the following:    																									
1. Underline items if you are 1) a member of ASHA;  2) a teacher;  3) an OT;  4) a PT;  5) a member of RESNA;  6) an ATP;  7) an ATS;  8) other: 		  		      .
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Learning Assessment Form
				        
Name:   ____________________________________________	Date:  _________________
In order to pass a participant must score an 80% or higher. Underline/highlight/circle the answer that you wish to indicate. Please answer the following questions:

1. A primary goal of National Disability Employment Awareness Month (NDEAM) is to spotlight the value and contributions of workers with disabilities and promote ongoing inclusion year-round.
a. True
b. False

2. Examples of workplace accommodations that a typical employer might provide include all of the following except:
a. Alternative keyboards and mice
b. Ignoring due dates on assignments or projects
c. Flexible working hours
d. Paying for a personal care attendant (PCA) to accompany the employee to a meeting
3. Which of the following are workplace accommodations that might also benefit others in the workplace?
a. Policies that allow teleworking
b. Sharing written agendas ahead of meetings
c. A ramped building entrance
d. All of the above

4. Making a workplace accessible may involve modifying internal communications or software.
a. True
b. False

5. Which of the following is an advantage of hiring people with disabilities?
a. The company will qualify for special tax rates from the IRS, which can contribute to larger end-of-year bonuses for employees.
b. Employees who take on an extra workload may qualify for incentives, such as overtime pay.
c. Adjustments that support individuals with disabilities can create a more organized, inclusive, and effective workplace environment.
d. None of the above.

Please note any suggestions for improving this activity in terms of learning value. ____________________________________________________________
