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CEU Evaluation Form
                                        Underline/highlight/circle the answer that you wish to indicate.

1. Content of the materials presented was: 	   Not Useful		Neutral		Useful
2. Duration of the presentations was:	    Too Long	         About right	Too Short
3. 
3.   Research evidence and outcomes data	
were used to support the presentations:

Disagree		Neutral		Agree



4.   I think the impact of this work on my 
clients who use assistive technology will be:
Adverse		Neutral		Beneficial



1. I was provided with feedback on my ability to master the learning objectives:

1. The information I learned will support my ability to collect data and measure outcomes as part of my evidence-based practices: 

Disagree		Neutral		Agree


Disagree            Neutral            Agree







1. I think the following could be improved:  																			
1. I think the following was particularly good / useful:  																														
1. In my assessment, my continuing education needs that relate to achieving the most effective communication for my clients who use assistive technology include the following:    																									
1. Underline items if you are 1) a member of ASHA;  2) a teacher;  3) an OT;  4) a PT;  5) a member of RESNA;  6) an ATP;  7) an ATS;  8) other: 		  		      .

Exploring Accommodation Options with Work ACCESS October 9, 2024
Learning Assessment Form
				        
Name:   ____________________________________________	Date:  _________________
In order to pass a participant must score an 80% or higher. Underline/highlight/circle the answer that you wish to indicate. Please answer the following questions:

1. Most workplace accommodations are made with the help of vocational rehabilitation providers or similar accommodation experts.
a. True
b. False

2. All of the following statements describe ways that Work ACCESS might be used, EXCEPT:
a. An employee can explore workplace accommodation options prior to meeting with an accommodation specialist.
b. An employee can try, then borrow, AT that might help them at work.
c. An AT professional can confirm their assessment and whether there are other accommodation options that they might consider for their client.
d. An employer can explore whether new technology options might replace existing accommodations.
3. All of the following statements about what makes Work ACCESS unique are true, EXCEPT:
a. It provides information/pricing for specific products.
b. It prescribes solutions, in addition to documenting the problem.
c. It points out accommodation situations where experts should be consulted.
d. It considers personal and environmental factors when making recommendations.

4. Which of the following is not a work activity covered by Work ACCESS?
a. Using a computer
b. Feeding oneself
c. Communicating during meetings
d. Staying on task

5. When evaluating a decision tool such as Work ACCESS, it is important to consider whether:
a. The tool is accessible.
b. The recommendations are appropriate.
c. The tool is easy to use.
d. All of the above

Please note any suggestions for improving this activity in terms of learning value. ____________________________________________________________
